Market Range Detail - Air Instrument Technician Senior

Effective Date
August 15, 2016

Market Range Title Description

POSITION OVERVIEW

This position will perform bench/component level repair and calibration on a variety of specialized analytical, meteorological and recording
instruments for the detection of atmospheric pollutants; assist in training instrument technicians; create and maintain mandated repair
documents; document, schedule, and track completed work; work with vendors on repairing and purchasing new equipment; work with
external customers and provide needed information and reports, so that the division can comply with Federal, State, and local regulations.

DISTINGUISHING CHARACTERISTICS
This position is distinguished from the entry Air Instrument Technician in that incumbents in this MRT will assist in training entry level
technicians.

ESSENTIAL JOB TASKS
(This is not an all-inclusive list of all job duties that may be required; employees will be required to perform other related duties as assigned.
List in order of importance.)

«[OPerform in depth bench/component level troubleshooting, repairs, and calibrations of high complex electronic air monitoring instruments.
This level of expertise includes; repair and testing of electronic boards, dissembling repairing reassembling and calibrating instruments.
Document all federal and vendor mandated bench/component level calibrations and repairs of instrumentation. Create and maintain all
repair and calibration SOP’s. Work directly with vendors and outside governmental agencies on repairs and purchases of instruments.
«[JEvaluate and test new instruments. Receives specialized (vendor) training on repair and maintenance of new and existing instruments.
Preform and document all instrument software grades. Receive additional vendor training on maintenance and calibrations of a wide variety
of other types of instruments including; electronic, air flow, and other calibration and testing instruments.

«[0Consult and assist in training other/junior level technicians on field repairs and troubleshooting methods. Interpret, record, and chart
instrument data with an understanding of zero deviations and abnormal or erratic fluctuations. Maintain and track instrument and program
performance reports in accordance with requirements.

*[JAssist in the establishment and maintenance of monitoring sites and equipment including using skills in carpentry and electrical
installation. Responsible for federal audits and data validation. Complete the USEPA 40 Hour Hazardous Materials Incident Response
Operation Course. Assist the division in responding the emergency response situations. Perform related work and special projects as
assigned

Market Range
Minimum Hourly Rate Midpoint / Hiring Maximum Maximum Hourly Rate
$24.50 $29.68 $34.85

Glossary:

Market Range Title: Broad grouping of related positions with like job responsibilities and qualifications. Market Range Titles typically include positions ranging from entry level to senior/lead level unless
indicated otherwise.

Effective date: The date the salary range was implemented for use.

Market Range Title Description: Broad description of sample job duties and responsibilities of positions included in the Market Range Title. Each position included in a Market Range Title also has a job
description that is specific to the department. Departments are responsible for writing and maintaining job descriptions for positions in their department. Employee Compensation is responsible for writing and
maintaining Market Range Title Descriptions.

Likely Minimum Qualifications: Typical minimum qualifications for positions assigned to the Market Range Title. Because a broad group of jobs in different departments are included in a Market Range Title,
minimum and preferred qualifications may vary slightly depending on the area of assignment.

Market Range: The minimum, midpoint, and maximum salary points for all positions included in the Market Range Title.

Hiring Range: The hiring range for all positions is ordinarily the minimum of the market range to the midpoint. The use of a different hiring range must be approved by Employee Compensation. Departments
should use a hiring range that is within their funding capabilities and are required to comply with the County’s Funded Position Policy ensuring that applicants are extended a rate that is supported by the
department’s budget.

Working Title: The specific title used by a department to identify a position within their organizational structure. Use of working titles is flexible and aimed to assist departments in identifying the unique
functions and responsibilities of each position and is representative of the assigned Market Range Title. Ordinarily, supervisory and/or managerial titles should not be used for positions not assigned to a
supervisory and/or manager Market Range Title.




Market Range Detail - Air Instrument Technician Senior

Likely Minimum Qualifications

e High School diploma or GED and two (2) years of experience in electronic repair and/or maintenance and two (2) years of experience as an Air Quality
Instrument Technician. Post-secondary education in electronic repair and/or maintenance that includes measurement instrumentation may substitute for the
Air Quality Instrument Technician experience on a year for year basis.

e Position requires certification in the USEPA 40 Hour Hazardous Materials Incident Response Operation Course within one (1) year of hire date; must pass a
yearly health physical and yearly respirator fitness testing; a valid Arizona Driver’s License. Required to attend specialize vendor training and attend needed
conferences.

Glossary:

Market Range Title: Broad grouping of related positions with like job responsibilities and qualifications. Market Range Titles typically include positions ranging from entry level to senior/lead level unless
indicated otherwise.

Effective date: The date the salary range was implemented for use.

Market Range Title Description: Broad description of sample job duties and responsibilities of positions included in the Market Range Title. Each position included in a Market Range Title also has a job
description that is specific to the department. Departments are responsible for writing and maintaining job descriptions for positions in their department. Employee Compensation is responsible for writing and
maintaining Market Range Title Descriptions.

Likely Minimum Qualifications: Typical minimum qualifications for positions assigned to the Market Range Title. Because a broad group of jobs in different departments are included in a Market Range Title,
minimum and preferred qualifications may vary slightly depending on the area of assignment.

Market Range: The minimum, midpoint, and maximum salary points for all positions included in the Market Range Title.

Hiring Range: The hiring range for all positions is ordinarily the minimum of the market range to the midpoint. The use of a different hiring range must be approved by Employee Compensation. Departments
should use a hiring range that is within their funding capabilities and are required to comply with the County’s Funded Position Policy ensuring that applicants are extended a rate that is supported by the
department’s budget.

Working Title: The specific title used by a department to identify a position within their organizational structure. Use of working titles is flexible and aimed to assist departments in identifying the unique
functions and responsibilities of each position and is representative of the assigned Market Range Title. Ordinarily, supervisory and/or managerial titles should not be used for positions not assigned to a
supervisory and/or manager Market Range Title.




