
Market Range Detail - Air Quality Planner Senior

Market Range Title Description
PURPOSE STATEMENT
Positions in this market range title are responsible for for developing local, state, and federal plans and programs related to the 
implementation of the Clean Air Act, writing rules and ordinances to implement air pollution control strategies, and assessing progress 
made towards clean air goals. This position is located in the Rules Unit, a component of the Planning and Analysis Division.

PRIMARY DUTIES
This job may include the following job duties and is not an all-inclusive list of all job duties that may be required.  Employees will be required 
to perform other related duties as assigned.

•�Researches and writes rules and ordinances to implement strategies that codify and enforce clean air standards and that are related to 
the development of local, state, and federal plans and programs. Negotiates modifications and makes recommendations in local and state 
rulemaking.
•�Develops and analyzes the economic impacts and technical feasibility of implementing rules and ordinances.
•�Reviews and analyzes rules, ordinances, and technical studies regarding rule effectiveness, and the feasibility of air pollution control 
strategies.
•�Collects, analyzes, interprets, and presents data. Prepares complex technical reports and project summaries, conducts special studies, 
and evaluates data against established standards in a variety of air quality-related areas.
•�Serves as a technical subject matter expert and information resource for both internal and external clients; e.g., the public, consultants, 
other agencies, the regulated community and other departmental staff. Participates in interagency meetings and research efforts with 
interdisciplinary teams from a variety of backgrounds. Prepares and presents supporting information, projects, analyses, estimates, 
schedules and recommendations to decision makers, other stakeholders, and the public.

Minimum Hourly Rate
$29.42

Midpoint / Hiring Maximum
$36.44

Maximum Hourly Rate
$43.45

Effective Date
March 16, 2015

Market Range

Likely Minimum Qualifications
Bachelor's Degree in Environmental Studies, a Physical or Natural Science or related field. Three (3) years of professional experience in an environmental 
field.
Other combinations of education and experience may be considered in substitution for the minimum qualifications.

Glossary: 
 

Market Range Title: Broad grouping of related positions with like job responsibilities and qualifications.  Market Range Titles typically include positions ranging from entry level to senior/lead level unless
indicated otherwise. 
 
Effective date: The date the salary range was implemented for use. 
 
Market Range Title Description: Broad description of sample job duties and responsibilities of positions included in the Market Range Title.  Each position included in a Market Range Title also has a job 
description that is specific to the department.  Departments are responsible for writing and maintaining job descriptions for positions in their department.  Employee Compensation is responsible for writing and
maintaining Market Range Title Descriptions. 
 
Likely Minimum Qualifications:  Typical minimum qualifications for positions assigned to the Market Range Title.  Because a broad group of jobs in different departments are included in a Market Range Title,
minimum and preferred qualifications may vary slightly depending on the area of assignment. 
 
Market Range: The minimum, midpoint, and maximum salary points for all positions included in the Market Range Title.   
 
Hiring Range: The hiring range for all positions is ordinarily the minimum of the market range to the midpoint.  The use of a different hiring range must be approved by Employee Compensation.  Departments
should use a hiring range that is within their funding capabilities and are required to comply with the County’s Funded Position Policy ensuring that applicants are extended a rate that is supported by the 
department’s budget. 
 
Working Title: The specific title used by a department to identify a position within their organizational structure.  Use of working titles is flexible and aimed to assist departments in identifying the unique 
functions and responsibilities of each position and is representative of the assigned Market Range Title.  Ordinarily, supervisory and/or managerial titles should not be used for positions not assigned to a
supervisory and/or manager Market Range Title. 
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